
Moorlands Primary School 
 

“Anything is Possible!”  
 

Equal Opportunities Policy 
 

Introduction  
Our school's aims statement values the individuality of all of our children. We are committed to giving 
all our children every opportunity to achieve the highest of standards. We do this by taking account of 
pupils' varied experiences and needs. We offer a broad and balanced curriculum, and have high 
expectations of all children. The achievements, attitudes and well-being of all our children matter. This 
Equal Opportunities Policy extends to adults: staff, parents and carers.  
 

This policy is in accordance with The Equality Act 2010, which replaced all previous legislation in relation 
to equal opportunities. In line with that legislation, it seeks to ensure that this school provides equal 

opportunity for all children and adults, giving due regard to groups with ‘protected characteristics’, in 
terms of gender, race, disability, sexual orientation, religion/belief, age, gender reassignment, 
pregnancy/maternity and marriage/civil partnership, in accordance with the Act.  

 
School Values: 

School values are at the heart of who we are, driving what we do and how we do it.  
 

The school has a set of core values that are embedded within the school and sets the expectations for 
learning. The values are taught throughout the curriculum, assemblies and promoted by pupils, staff and 
governors. 
 
These key values are: 

 Respect 
 Responsibility 

 Co-operation 
 Equality 

 Peace 
 Perseverance 

 
 

 

 

Aims and objectives  
 

Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due 
regard to the need to: 

 Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by 
the Equality Act 2010 

 Advance equality of opportunity between people who share a protected characteristic and 
people who do not share a relevant protected characteristic  



 Foster good relations across all characteristics – between people who share a protected 

characteristic and people who do not share it.  

 The protected characteristics are:  

 Age 

 Disability 

 Gender reassignment  

 Marriage or civil partnership 

 Pregnancy and maternity 

 Race  

 Religion or belief  

 Sex  

 Sexual orientation  

 

 We aim not to discriminate against anyone, be they staff, pupil or parent, on the grounds of gender, 
race, disability, sexual orientation, religion/belief, age, attainment or background.  
 We aim to promote the principle of fairness and justice for all through the education that we provide 

in our school. We recognise that doing this may entail treating some pupils differently. 
  We seek to ensure that all pupils have equal access to the full range of educational opportunities 
Anything is Possible!” These words reflect our ambition, drive and belief that EVERYONE at Moorlands 
Primary School can fulfil their true potential in all aspects of their learning! Equal Opportunity Policy at 
Moorlands Primary School Anything is Possible! provided by the school. 

  We constantly strive to remove any forms of indirect discrimination that may form barriers to learning 
for some groups of pupils. 

  We aim to ensure that all recruitment, employment, promotion and training processes are fair to all, 
and provide opportunities for everyone. 
  We aim to challenge personal prejudice and stereotypical views whenever they occur. 

  We value each pupil's worth, celebrating the individuality and cultural diversity of our school 
community, and showing respect for all minority groups.  

 We are aware that prejudice and stereotyping are often caused by poor self-image and by ignorance. 
Through positive educational experiences, and support for each individual's legitimate point of view, we 

aim to promote positive social attitudes and respect for all.  
 
Racial equality 
 At Moorlands Primary School we will:  
 strive to eliminate all forms of racism and racial discrimination;  

 promote equality of opportunity, regardless of race, ethnicity or religion;  
 promote good relations between people of different racial and ethnic groups;  

 seek to educate pupils in a manner which promotes community cohesion in a multicultural society.  
 
We do not tolerate any forms of racism or racist behaviour. Should a racist incident occur, we will deal 
with it in accordance with school procedures (see policies for Racial Equality and for Behaviour and 
Discipline).  
 



We endeavour to make our school and its environment welcoming to all minority groups. We promote 
an understanding of diverse cultures through the topics studied by the children, and we reflect this in 
the displays of work shown around the school. Our curriculum reflects the attitudes, values and respect 
that we have for minority ethnic groups. So, for example, in the curriculum topic on religious festivals, 
the children learn the importance of Diwali to Hindus and Sikhs.  
 
Disability non-discrimination 
 Some children at Moorlands Primary School may have disabilities. 
  We are committed to meeting the needs of these children, as we are to meeting the needs of all 
within the school. All reasonable steps are taken to ensure that these children are not disadvantaged 
compared with nondisabled children. 

  The school is committed to providing an environment that allows disabled children and adults full 
access to the school premises and to all areas of learning. 

  Teachers modify teaching and learning as appropriate for children with disabilities. For example, they 
may give additional time to complete certain activities, ensure access, modify teaching materials, or 
offer alternative activities if children are unable to manipulate tools or equipment.  

 
Gender equality  

We recognise that nationally, there is an unacceptable discrepancy in the achievement of boys and girls. 
We are committed to seeing all individuals and groups of pupils making the best progress possible in our 
school. We have put in place a number of measures to raise the achievement of the boys, in literacy in 
particular.  
 

These may include:  
 ensuring that early literacy skills are promoted in all activities in the Early Years Foundation Stage;  

 ensuring that the starting points for writing activities capture the interests and imagination of boys 
and girls alike;  

 removing gender bias from our resources and ensuring, for example, that fiction books capture boys’ 
interest; 

  employing a variety of activities, and include a kinaesthetic element; 

  making sure that our school environment promotes positive male role models, in relation to learning 
and achievement;  

 minimising male stereotyping;  
 providing challenge, competition and short-term goals;  

 valuing and celebrating academic achievement in ways which will motivate boys. If our analysis of 
pupils’ attainment data indicates areas where girls achieve less well than boys, for example in 

mathematics or science, we will take measures to address this discrepancy. These may include:  
 ensuring that boys do not dominate certain lessons, for example by answering the teacher’s questions 

more readily;  
 ensuring that mathematical and scientific subject matter is relevant to real life situations and 
problems;  

 beginning lessons by clarifying the learning intentions, and giving the 'big picture';  

 minimising female stereotyping and learning about female role models, for example, in the realms of 
science, technology and sport; 

  using praise and celebration of girls’ achievements in those areas where they may traditionally 

achieve less well than boys. 
 

 We realise that although gender is one of the key factors affecting educational performance, it affects 
different sub-groups of boys and girls in different ways. Social class, ethnic origin and local context are 



all strongly linked to the relative achievement of boys and girls. We also seek to ensure that policies 
designed to improve the attainment of one gender group does not do so at the expense of the other.  
 
Sexual Orientation:  

 As a school, we make no assumptions about the sexuality of any of our members.  

 In our curriculum, sexuality is taught within the context of loving relationships. Whilst heterosexual 
relationships are the most common in our society, we acknowledge that a small but significant number 
of our pupils will develop a homosexual or bisexual orientation. Pupils' questions are answered, as they 
arise, as honestly, factually and non-judgementally as possible.  

 Derogatory name-calling (of any sort) is unacceptable.  
The role of the class teacher:  

 Class teachers recognise the possibility of their own prejudices, but do their best to ensure that all 
pupils are treated fairly and with respect. We do not knowingly discriminate against any child.  

 When selecting classroom material, teachers strive to provide resources which give positive images, 
and which challenge stereotypical images of minority groups, or of boys and girls. All staff ensure that 
the language they use does not reinforce stereotypes or prejudice. 

  We seek to implement this policy when designing schemes of work, both in our choice of topics to 
study, and in how we approach sensitive issues. So, for example, History topics include examples of the 
significant contributions women have made in this country's history. In Geography, the teacher 
attempts to counter stereotypical images of Africa and Asia, and to show the true diversity of 

development in different parts of the world.  
 All our teachers and support staff challenge any incidents of prejudice or racism. We record any 

incidents on our electronic Safeguarding system ‘CPOMS’ and draw them to the immediate attention of 
the head teacher.  
 

Fostering good relations 
The school aims to foster good relations between those who share a protected characteristic and those 

who do not share it by: 

 Promoting tolerance, friendship and understanding of a range of religions and cultures 

through different aspects of our curriculum. This includes teaching in RE, citizenship and 
personal, social, health and economic (PSHE) education, but also activities in other curriculum 
areas. For example, as part of teaching and learning in English/reading, pupils will be 
introduced to literature from a range of cultures 

 Making pupils aware of our behaviour and anti-bullying policies  

 Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in 
such assemblies, and we will also invite external speakers to contribute 

 Working with our local community. This includes inviting leaders of local faith groups to speak 
at assemblies, and organising school trips and activities based around the local community 

 Encouraging and implementing initiatives to deal with tensions between different groups of 
pupils within the school. For example, our school council has representatives from different 
year groups and is formed of pupils from a range of backgrounds. All pupils are encouraged to 

participate in the school’s activities, such as sports clubs. We also work with parents to 
promote knowledge and understanding of different cultures 

 We have developed links with people and groups who have specialist knowledge about 
particular characteristics, which helps inform and develop our approach 

 



Equality considerations in decision-making  

The school ensures it has due regard to equality considerations whenever significant decisions are 

made. We consider equality implications before and at the time that we develop policy and make 
decisions and continue to review these on a continuing basis. 

The school always considers the impact of significant decisions on particular groups. For example, when 
a school trip or activity is being planned, the school considers whether the trip:  

 Cuts across any religious holidays 

 Is accessible to pupils with disabilities 

 Has equivalent facilities for boys and girls 

 
The role of the Head Teacher 

 It is the head teacher’s role to: 
  ensure that the school's policy on Equal Opportunities is implemented effectively; 

  ensure that all staff are aware of the school policy on Equal Opportunities, and that teachers apply 
these guidelines fairly in all situations;  

 ensure that all appointments panels give due regard to this policy, so that no one is discriminated 

against;  promote the principle of equal opportunity when developing the curriculum for pupils, and in 

providing opportunities for professional development for staff;  promote respect for other people in all 
aspects of school life; in school assemblies, for example, respect for other people is a regular theme, as 
it is also in displays around the school; 

  manage all incidents of unfair treatment, and any racist incidents, with due seriousness, and in line 
with this policy.  

 
The role of governors  

In this policy statement, the governing body has set out its commitment to equal opportunities, and it 
will continue to do all it can to ensure that all members of the school community are treated both fairly 
and equally. The governing body collects analyses and evaluates a range of school data. We check that 

all pupils are making the best possible progress and that no group of pupils is underachieving. 
 

 To do this we monitor:  
 admissions;  

 attainment; 
  suspensions; 

  rewards and sanctions;  
 parents' and pupils' questionnaires.  
 

The governing body seeks to ensure that people from the ‘protected groups’ as defined by The Equality 
Act 2010 (see section 1.2 above) are not discriminated against when applying for jobs at our school. The 

governors welcome all applications to join the school, whatever background or minority group a child 
may come from. The governors take all reasonable steps to ensure that the school environment 

properly accommodates people with disabilities.  
 
The governing body ensures that no child is discriminated against whilst in our school on account of 
their gender, religion or race. So, for example, all children have access to the full range of the 
curriculum, and regulations regarding school uniform will be applied equally to boys and girls. If a child's 



religion has a bearing on school uniform, then the school will deal with each case sensitively, and with 
respect for the child's cultural traditions.  
 
Monitoring and review 
 
 It is the responsibility of our governing body to monitor the effectiveness of this policy. 
 
The governors will therefore:  
 monitor the progress of pupils from minority groups, comparing it with the progress made by other 
pupils in the school;  

 monitor the staff appointment process, so that no one applying for a post at this school is 
discriminated against; 

  require the Head Teacher to report to governors annually on the effectiveness of this policy;  

 take into serious consideration any complaints from parents/carers, staff or pupils regarding equal 
opportunity;  

 monitor the school's Behaviour Policy, and the numbers of exclusions, to make sure that pupils from 
minority groups are not unfairly treated.  
 

This policy will be reviewed by the governing body every three years or sooner if it is considered 
necessary. 
 
Check list for school staff and governors  

 Is information collected on race, disability and gender with regards to both pupils and staff e.g. pupil 
achievement, attendance, exclusions, and staff training?  
 Is this information used to inform the policies, plans and strategies, lessons, additional support, 

training and activities the school provides?  

 How has your Equality Plan been shaped by the views, input and involvement of staff, parents and 

pupils? 
  Is pupil achievement analysed by race, disability and gender? Are there trends or patterns in the data 

that may require additional action, and has action been taken to address these? 
  Does the curriculum include opportunities to understand the issues related to race, disability and 

gender? 
  Are all pupils encouraged to participate in school life? Are pupils who make a positive contribution 
reflective of the school’s diversity e.g. through class assemblies / school council? 

  Is bullying and harassment of pupils and staff monitored by race, disability and gender, and is this 
information used to make a difference to the experience of other pupils? Are racist incidents reported 

to the governing body and local authority on a termly basis?  
 Are visual displays reflective of the diversity of your school community? How are minority ethnic, 

disabled and both male and female role models promoted positively in lessons, displays and discussions 
such as circle time and class assemblies? 

  Does the school take part in annual events such as Black History Month, Deaf Awareness Week and 
One World Week to raise awareness of issues around race, disability and gender?  

 Is the school environment as accessible as possible to pupils, staff and visitors to the school? Are open 
evenings and other events which parents, carers and the community attend held in an accessible part of 
the school, and are issues such as language barriers considered? 

  Are the accessibility needs of parents, pupils and staff considered in the publishing and sending out of 
information, in terms of race, disability and gender? 

  Are procedures for the election of parent governors open to candidates and voters who are disabled? 



 

Legislation and guidance 

This document meets the requirements under the following legislation:  

 The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from 

discrimination 

 The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 

information to demonstrate how they are complying with the Public Sector Equality Duty and to 
publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and 
schools, the technical guidance for schools from the Equality and Human Rights Commission and 
guidance from the Government Equalities Office on meeting the specific duties that support the Public 
Sector Equality Duty. 

 

Equality objectives 

As a school, we are required to publish equality information every year: 

 We must report on at least 1 equality objective once every 4 years – we’ve chosen Objective 2 to 
be our deadline for this. 

Objective 1: Undertake an analysis of recruitment data and trends with regard to race, gender and 
disability annually and report on this to the governing board.  

Ensure that shortlisting data records race, gender and disability. Present to the governing body. 

Objective 2: To develop the children’s understanding of and promotion of equality and the elimination 
of discrimination. 

Through the delivery of our core values embedded in the school, assemblies and weekly Jigsaw scheme.  

Evidence pupil voice, behaviour logs and Enhanced Values Mark and Inclusion Mark. 

Objective 3: To ensure that vulnerable groups of pupils achieve challenging targets and gaps are 
identified, addressed and reduced. 

Evidence attendance data and behavior logs. Interventions tracked from base-line to completion of 
programme. This can be half termly depending on the intervention. 

Objective 4: Embed demonstrable equality consideration in significant school decisions and policy 
review. 

Ensure major policy reviews and significant strategic decisions record relevant equality implications, 
potential adverse impacts and mitigating actions. For example, allergy policy, sleep policy 

Links with other policies 

This document links to the following policies: 

 Accessibility plan 

 Risk assessment  
 SEN information report 

 SEND policy 

 

 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties


 
 
 

 


